
General 
 

       www.academicdiversitysearch.com 
 
ACADEMIC DIVERSITY SEARCH – national employment resource service 
online specializing in women and minority candidates.  The site offers  

      package services and individual posting services.   
  
 

       www.msu.edu/~aacu/publications.htm 
 

 THE AFFIRMATIVE ACTION COMPLIANCE AND MONITORING  
           OFFICE – at Michigan State University is committed to a diverse faculty and  
            student population.  The web site for their AACM office (and related links) is  
            a good source of tips and ideas to meet these ends.  Of interest is their  
            brochure/handbook PDF files on “Best Practices for a Successful Academic Se   
            Search.” 

 
 

       www.aar-eeo.com 
 

AFFIRMATIVE ACTION REGISTER – online representation of the printed 
publication that advertises institutional, academic, professional, etc. jobs 
looking for qualified candidates especially in under represented population 
groups.  No added charge for online ad when purchasing ads in the journal.   

 
 

   www.aaup.org 
 
      AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS – website  
       for the national association who assists in assuring the freedom and  
       standards of teaching in higher education.  Very interested in diversity and  
       equal opportunity, the website has listings of committees devoted to  
       underrepresented faculty issues, articles and news on diversifying campuses. 
 

 
  www.aauw.org 

 
AMERICAN ASSOCIATION OF UNIVERSITY WOMEN – membership  

      based society promoting equal education for women and girls and  
      professional educators.   They do have links to other related sites including  
      several that contain job postings, databases and other career related  
      resources.  There is advertising available in the AAUW publications,  
      information given on their website.  Posting on their website page, Jobmarket,  



      in the Marketplace section is also an option.   
 

 
  www.acenet.edu 

 
      AMERICAN COUNCIL ON EDUCATION – organization uniting 1800  
      colleges and universities with an overall objective to promote equal  
      opportunity within the higher education system.   Site also maintains resume  
      banks for top administrative positions.   
 

 
 http://www.diversityweb.org/ 

 
               ASSOCIATION OF AMERICAN COLLEGES AND UNIVERSITIES – this 

AACU site, at the University of Maryland, offers an “interactive hub” for 
those in post secondary education institutes looking for diversifying their 
faculties and students or who want diversity information.  Provides a 
Resources/links list of organizations interested in promoting diversity, 
discussion boards, member profiles, and digest.  

  
 

  www.black-collegian.com 
 

BLACK COLLEGIAN ONLINE, THE – career site/online journal targeting 
minority graduates seeking professional positions.   An offshoot of the Black 
Collegian Magazine.    

 
 

 www.blackissues.com 
 

BLACK ISSUES IN HIGHER EDUCATION – an academic online journal  
      that is directed towards minorities in academia, both faculty, student and  
      administrative.  It publishes positions in postsecondary schools 26 times a  
      year. 

 
 
 

  www.cic.uiuc.edu/ 
 

COMMITTEE FOR INSITUTIONAL COOPERATION – a Midwest  
      consortium of universities that promotes programs and activities throughout  
      the University system.  Encourages collaboration between colleges.  Site has  
      a directory of Minority Ph.D., MFA, and MLS recipients who wish to increase   
      their professional opportunities as well as offering a recruitment source for   



      the universities.  There is also a similar directory for women and science and  
      engineering.  Committee also uses Senior Diversity Officers connecting    
      through conferences/forums linking campuses in sharing tips on diversity.    
 

 
   www4.nas.edu/ffellows/ffellows.nsf  

 
      DIRECTORY OF FORD FELLOWS – an online directory of those  
      minority postdoctoral fellowship recipients awarded since 1980.   
 
 

  http://bgess.berkeley.edu/faculty/ 
 

FUTURE BLACK FACULTY DATABASE, THE – known as the “registry of 
tomorrow teacher’s” this site contains records or doctoral candidates, recent 
graduates and professional seeking jobs in academia.  All are of African 
American decent and want to obtain tenure-track faculty positions within five 
to seven years.  It is a free search engine for potential applicants.   

 
 

  www.gradord.emich.edu/ 
 
            THE GRADUATE STUDIES AND RESEARCH OFFICE at Eastern  
            Michigan University – has developed a program that illustrates how the   
            university increases minority staff by offering fellowships to master’s and  
            doctoral degree students (or potential students) at their university.  In  
            exchange the students contract to teach at a Michigan postsecondary school  
            for a minimum of 3 years.   (Search site for the King-Chavez-Parks Future  
            Faculty Program). 

 
 

 www.hacu.net/ 
 

 HISPANIC ASSOCIATION OF COLLEGES AND UNIVERSITIES –     
            HACU represents 300 higher education schools with 2/3 of Hispanic students   
            attending them.  Useful for creating outreach and contacts links with    
            institutions that educate a higher percentage of minority students.  Those  
            schools who do not qualify as a member, can become partners in the goals of   
            advancement of Hispanic students.     

 
 

  www.hispanicoutlook.com 
 

HISPANIC OUTLOOK IN HIGHER EDUCATION – The sole Hispanic  



      journal for today’s college campuses.  The website and journal reach a broad  
      cultural audience of educators, students, administrators, student services,  
      community-based organizations plus corporations. Includes tips, articles,  
      advertisement, etc.  
 
 

       www.htiprogram.org/ 
  

 HISPANIC THEOLOGICAL INITIATIVE – organization that runs  
            programs, networking and resource development for Hispanic scholars in  
            order to increase their numbers in seminary and universities.  Useful towards  
            the goal of faculty recruitment is the HIT placement service that connects  
            these students with access to employers and the employers with the students.   

 
 

  www.matrix.msu.edu/jobs 
 
      H-NET JOB GUIDE – free website service (posting) and resource for those  
      seeking employment/employees in the Histories, Humanities and Social  
      Sciences.   
 
 

  www.imdiversity.com 
 

IMDIVERSITY.COM – site concerned with “connecting America’s 
employers with multicultural job seekers.”  Provides access to open jobs via 
the Internet that are offered by the Employer members.  To become a 
member, must see their sales department. 

 
 
       www.mwdd.com 
 

 MINORITY AND WOMEN DOCTORAL DIRECTORY – a minority  
     registry of doctoral/master’s degree (or soon-to-be) recipients entering the job      
      market.  Offers up-to-date contacts with these students as well as other  
      pertinent information. 
 

 
   http://core.ecu.edu/psyc/nowaczykr/faclgp/minority.html 

 
     MINORITY SCHOLARS-IN-RESIDENCE PROGRAM – site organized  
     by over 20 different liberal arts colleges.  It offers a one-year fellowship for  



minority post/pre doctoral students with an equivalent entry level 
instructors salary.  Scholars receive mentoring and are required to teach and 
research.  Example program; potential of leading to tenured positions later.   

 
 

  www.nafeo.org 
 
NATIONAL ASSOCIATION FOR EQUAL OPPORTUNITY IN   
HIGHER EDUCATION – organization associated with Black Colleges and  
Universities, this organization promotes the advancement of minority  
students and minority educators and their issues.   Their website offers job  
posting online and a Career Fair page where the postings are viewed along    

 with other information.   
 

 
  www.grad.washington.edu/nameexch/national/ 

 
NATIONAL NAME EXCHANGE, THE – program that serves member   

      institutions and undergrad minority students, connecting those students  
      interested in graduate study with schools looking for interested  
      underrepresented students pursuing a graduate degree and who can    
      potentially contribute to academia.   
 
 

  www.nul.org 
 

NATIONAL URBAN LEAGUE –  one of the oldest national organizations  
      promoting the advancement of African Americans.  The website offers a   
      career center where jobs may be posted and viewed.   
 

  www.nebhe.org/diversity_programs.html 
 

    THE NEW ENGLAND BOARD OF HIGHER EDUCATION    
    EXCELLENCE  THROUGH DIVERSITY INITIATIVE – encourages  
     recruitment and retainment of minority students and future faculty.  Of     
     particular interest is their Doctoral Scholars Program – supporting scholars  
     getting there graduate degree and publishes an annual directory of doctoral  
     students who are interested in postsecondary teaching.   
 

 
  www.ucc.uconn.edu/~wwwode/index.html 

 
OFFICE OF DIVERISTY AND EQUITY: University of Connecticut  -  

      website for this offices offers an Examples of Recruitment Resources list that  



      provides many useful examples of where to start recruitment including  
      alumni of student organization directed towards minorities, professional and  
      general organization etc.   
 

 
  www.preparing-faculty.org 

 
      PREPARING FUTURE FACULTY – cooperative program involving 43  
      doctoral institutions and other partners interested in the promotion of  
      doctoral students pursuing faculty positions.  They offer a free listserv, where  
      job positions can be posted,  (see PFF Job Listserv) and sent to doctoral  
      student in the PFF program.  
 

 
 www.sreb.org/programs/dsp/publications/facultydiversity/intro.asp 

 
 SOUTHERN REGIONAL EDUCATION BOARD’S DOCTORAL   

SCHOLARS PROGRAM, THE – seeks to encourage more minority students 
to get advance degrees and then interest them in seeking faculty positions.  
Offers financial aid, teaching/mentor opportunity, networking and has a 
career/job links. 

 
 

  www.nativejobs.com 
 

TRIBAL EMPLOYMENT NEWSLETTER, THE – this site provides a 
nationwide job bank directed at Native American Indians looking for 
employment.  Also publishes the Tribal Employment Newsletter to help 
increase the effectiveness for advertising institutions diversity recruiting.  For 
a fee, institutions can post ads, banners, etc. with job vacancies.   

 
 

  www.facultyvoice.com 
 

 UNIVERSITY FACULTY VOICE – online newspaper affiliated with the  
      HBCU (Historically Black Colleges and Universities) provides information on  
      fellowships, vacant positions, job listings.  Also has advertising online. 
 

 
 www.ujobbank.com 

 
      UNIVERSITY JOB BANK – website devoted to connecting career resources  
      and opportunities with those looking for employment.   Positions may be  
      posted for a one-time fee, or a yearly fee.  There are several categories to post  



      under, faculty, staff/administrative, executive, postdoctoral and others.   
 

 
 www.wihe.com 

 
WOMEN IN HIGHER EDUCATION – a monthly news journal concerning 
women’s issues on campuses.  Reaches 12000 readers.  Includes a career link 
for job posting (including online).  

 
 


